
Foundational Career Coach Skills Training 

During the cohort, participants 
will complete online modules and 
interactive sessions that assess their 
company’s current practices, challenge 
biases, and create implementation 
plans tailored to their company’s 
specific goals and needs.

How  it works:

Participants commit to:

Upon completion, participants will gain:

Invest in your workforce with JFF’s 
Fair Chance Corporate Cohort

One hour of independent 
study per week

Weekly two-hour 
interactive sessions

Team collaboration in developing 
implementation plans

Grow your business with workers who will grow with you

 

Send three 
representatives 
to attend virtual 

workshops

Register for an 
upcoming cohort

Meet 1:1 with one 
of JFF’s fair chance 

employment experts

Attend a cohort 
info session

Deep understanding of fair chance employment principles

Enhanced communication skills for internal and external messaging

Practical tools for integrating fair chance employment initiatives

Investing in your workforce is the best 
investment a business can make.
Let JFF help you.

Scan to learn more about the 
Fair Chance Corporate Cohort

Jobs for the Future’s Fair Chance Corporate Cohort is an innovative eight-week program designed for 
corporate leaders who want to invest in their company’s growth by creating inclusive hiring practices for 
qualified candidates with records of arrest, conviction, or incarceration. 
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Join our growing list of alumni


